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Editor

Welcome once again after a brief absence to our important publication of 
Eswatini Railways “LOLIWE Magazine”. We are in the middle of a pandemic 
and this has changed a lot on how we interact with each other socially and in 
business. This has created an operational nightmare on how some important 
tasks must be perfomed especially those that pre pandemic required face to 
face interaction. This phase has also created the need for organizations to think 
and reorganize to survive. 

We at LOLIWE have decided to go the digital route for our magazine. With the 
advent of the internet accelerated by smart phones, most people can access 
digital content wherever they are, at their own convenience. We are responding 
to this changing environment and we hope it will be convenient for all of you.

Our Magazine can be downloaded from our website www.eswatinirail.co.sz 
and the link can be found on all our social networks (Twitter and Facebook). 
We hope you will enjoy the pleasure of reading seamlessly on your computer 
and phone without having to touch a physical copy. Now you can access your 
favourite magazine anywhere. 

Be safe, follow all health advice as communicated by the government, health 
workers and your organization to survive this pandemic. Stay warm this winter.  

Sive Manana
Editor
  

From the Editor
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CEO’s Remarks

1. I greet you all readers of Loliwe Magazine. It is my first time 
writing for you on this magazine and I am looking forward to 
many more interactions. I arrived at ESR in March 2020 during the 
height of the first lockdown, the time of the COVID-19 Pandemic 
when the whole world was going through a rough period of an 
unprecedented global health crisis. When I arrived, I could not 
imagine that the railways would be resilient through this over a 
year health disaster. Through dedication of our staff, support from 
customers and partner organizations we are still on our two feet, 
we did not layoff or reduce salaries of any staff members. The 
parastatal has shown that it has a future, and that future is bright.
 
2. The railways sadly suffered two casualties as a result of the 
pandemic so far, the country has lost hundreds, may their souls 
rest in peace. We are hopeful that as we continue undertaking 
all preventative precautions to avoid the spread of the virus, its 
effects will be reduced. 
    
3. The 2020/2021 financial year that just ended in April 2021 
shows that the organization performed 85% towards budgeted 
volumes. We are encouraged that despite all the catastrophic 
economic environment of the 2020/21 financial year, ESR was 
just only 15% short towards meeting budget. We are however 
cautious since the health problems are still in our midst, we are 
not out of the woods yet and we need to continue working hard 
and smart. 

4. Our Strategic Plan has three pillars, Diversification, Systems 
Integration and Stakeholder Management. We are currently in the 
middle of implementation of this plan. All three key components 
are ongoing, and I want to single out projects under diversification 
that are already underway. 

a. We are in the process of developing our warehousing 
portfolio and our warehouse in Matsapha has already been 
renovated and will be leased out; with more on the pipeline in 
this area.
b. The expansion of the Matsapha Inland Clearance Depot 
(ICD) is ongoing though volumes of containerized cargo have 
been greatly affected with the changes in the secondhand cars’ 
imports. 
c. The development of the Mpaka ICD is underway and 
should be finished by the end of 2021. This will act as a strategic 
depot for all rail friendly cargo originating from the East of 
Eswatini. It will assist in cutting down of distance for cargo to be 
ferried by road to the Matsapha facility before being loaded on 
the train.

5. The ESRL Project is entering the resettlement phase and we 
are thankful to the Government of the Kingdom of Eswatini 
for making funds available for this process to start. We have 
consulted with Traditional Leaders of the affected communities 
and Resettlement Task Teams to inform them of the latest 
developments and our plans. The wheel is turning, and we will 
see real movement this winter. 

6. I thank you for taking your time to read my brief remarks, I 
am confident that we will be conversing again soon in the next 
edition and all of us will be safe and well. 

Regards 
    
  

CEO
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Annual  Traffic  Perfomance 
Tonnages April 2020/21

BULK EXPORTS (SUGAR) 

This commodity always performs excellently 
every year even during the pandemic we 
saw a positive result of 6% or 8425 tons in 
sugar performance. Although the volumes 
are decreasing on an annual basis, we still 
see some good performance from sugar.  
The client has indicated that they will be 
moving from railing bulk sugar to moving 
bagged sugar as their market dictates that 
they adapt to that type of business.  ESR on 
the other hand will stand to lose on that 
exercise because the bagged sugar is being 
moved mostly by road trucks.

BULK IMPORTS – (FUEL, WHEAT AND 
CEMENT) 

All these commodities performed below 
the budgeted tonnage figures, this is mainly 
due to the pandemic and other factors like 
the cyclone Eloiuse which caused massive 
washaways and trains had to be staged for 
days on end.  We also experienced a major 
derailment on the Goba line where a train 
hauling Fuel for one of our clients was 
derailed and 8 tankers capsized into

the Mbuluzi river.  Our wheat client also 
stopped using rail because of complication 
with customs. This resulted in the 
performance standing at -27% or 51758 
tons towards the targeted figures

ICD – CONTAINERIZED TRAFFIC 
(IMPORT AND EXPORT)

For containerized cargo we saw a decrease 
in import volumes due to the government 
stance on grey import cars. Cars will be 
very expensive to import and thus the 
garage owners are closing shop because 
of affordability of the cars and high levies 
and taxes.  This also resulted in less export 
trains as we depend on the return load 
from import trains to make an export.  
Performance was at -26% or -31370 tons.

TRANSIT TRAFFIC

ESR traffic still relies heavily on this 
transit traffic whereby 94% of the cargo/
tonnages emanates from transit traffic.  
The performance of this traffic was at -15% 
or 1 043 796 tons towards achieving the 
budgeted figures. The pandemic and other 
factors mentioned above like the heavy 
rains and derailments including industrial 
actions on TFR lines contributed immensely 
in the non-achievement of the targeted 
budget. 

& Marketing
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Tonnages %

A. Exports 150, 000 158, 425 8, 425 6

B. Imports 195, 000 143, 242 -51, 758 -27

C. ICD 120, 000 88, 630 -31, 370 -26

D. Transit 7, 052,000 6, 008, 284 -1, 043, 716 -15

Commodity Budget Tonnage Actual Tonnage Variances

The overall performance stood at 85% or 
6 398 401 tons towards the targeted 7 517 
000 tons.  When comparing to the previ-
ous financial year in March we were at 7 
423 776 tons on actual volumes.  Taking 
into consideration the COVID-19 pandemic I 
can safely say that as a team we manged to 
pull through and we must acknowledge our 

operations team (especially the drivers) for 
working throughout this whole pandemic 
while most of us were working from home.  
This is certainly a significant achievement 
from our side.

Annual  Traffic  Perfomance 
Tonnages April 2020/21

Actual 1920 Budget 20/21 Actual 20/21 Perfomance

April 612, 581 561, 670 350, 646 62%

May 602, 627 683, 324 646, 914 95%
June 428, 275 584, 949 554, 740 95%
July 647, 174 701, 541 680, 477 97%
August 657, 402 690, 176 729, 879 106%
September 628, 870 447, 764 341, 697 76%
October 657, 959 746, 945 509, 860 68%
November 647, 131 688, 528 614, 382 89%
December 623, 006 644, 673 556, 395 86%
January 688, 951 672, 592 510, 820 76%
February 618, 764 617, 245 306, 895 50%
March 611, 036 477, 593 595, 696 125%
Total 7, 423, 776 7, 517, 000 6, 398, 401 85%
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CSI Corner COVID-19
Donation

With the world reeling under the devastation 
caused by the COVID-19 Pandemic since 
early 2020, Eswatini was not spared. The 
pandemic strained and is continuing to 
strain even the most affluent economies 
financially. Our African economies have 
been ravaged; most governments cannot 
afford to deliver on the health imperatives 
adequately. The government of the Kingdom 
of Eswatini launched a campaign managed 
by the National Disaster Management 
Agency (NDMA) to fundraise the necessary 
resources to assist government in the drive 
to provide COVID support to sectors that 
need assistance the most. The ESR Board 
approved assistance to the value of E260, 
000.00 as a contribution to the drive. The 
organization procured the necessary PPE 

which was then handed over to the NDMA in 
an event that took place on the 20th of May 
2020 at the Happy Valley Motel in Ezulwini. 
Making the ESR presentation was ESR Board 
Chairperson Mr. Alex Mngomezulu and ESR 
CEO Mr. Nixon Dlamini. As a responsible 
corporate citizen, ESR is involved in many 
other CSI initiatives that seek to contribute 
to Eswatini’s growth and development. We 
are hopeful that the COVID pandemic will 
ease and life will return to normal.
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ESR CEO and King’s Liaison Officer touring 
fencing project for communities close to 
Mpaka Station. The fencing is done with 
the intention to inhibit livestock from 
trespassing on the railway reserve thus 
getting killed by the passing trains. These 
communities decided to undertake the 
fencing because they want to own the 
project and take responsibility of the 
fence. We have a lot of cases where railway 
reserve fence gets stolen by criminals 
sometimes from some of the neighboring 
communities thus endangering livestock 

of the cohabiting communities. ESR 
is committed to a good cohabiting 
relationship with communities along the 
railway line. We plead with our neighbors 
to assist the railways in curbing acts of 
vandalism and theft rail components 
and fence. We are however grateful to 
many good people who have been very 
unneighborly and inform us whenever 
they see something amiss along the line  

CSI Mpaka Community Railway
Reserve Fencing
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Safety, Health Environment and 
Quality Update (RAIL SAFETY WEEK) 

SHEQ Manager

Eswatini Railways (ESR) commemorated 
her Inaugural Annual Railways Safety Week 
from the 12th to 16th October 2020. The 
Railway Safety Week is an annual event 
commemorated in the month of October 
by all members of the Southern African 
Railways Association (SARA) a SADC organ 
for advancing development, efficiency and 
safety in the railway operations of member 
operators in collaboration with all key 
stakeholders under a common mutually 
agreed theme to enhance awareness on 
railway safety.

Deaths and injuries are described as 
sudden, traumatic events. Each year, 
millions of newly injured and bereaved 
people from every corner of the world 
are added to the countless millions who 
already suffer. Train accidents usually have 
no survivors, particularly when it comes 
to level crossing occurrences and those 
involving pedestrians. A lot of motorists 
and pedestrians die each year in collisions 
with trains with a majority of these 
occurrences being at level crossings.

The launch of this inaugural Railway 

Safety Week is therefore a “wake-up call” 
in order for all role players to put words 
and plans to action and do more towards 
the prevention of any life-threatening 
experience that could befall anyone of us 
the moment we step out as a rail users or 
workers.

The theme for 2020 was “RAIL SAFETY 
STARTS WITH ME: STOP, LOOK, LISTEN, 
SAVE LIVES”. ESR had lined up a series 
of commemorative activities for the 
week which were meant to benefit the 
organisation in the following way:
1. Increased awareness on the efforts 

being made and Eswatini Railways in 
ensuring safety.

2. Reduced Railway incidents and 
accidents

3. Reduced vandalism whilst increasing 
protection for railway infrastructure 
and public property.

Apart from the Rail Safety Week, other 
safety campaign programs that run 
throughout the year include school 
safety campaigns, community awareness 
campaigns, safety awareness sessions 
through media such as televisions and radio 
broadcast services as well as level crossing 
campaigns where different audiences 
are addressed on issues relating to Rail 
safety and rail vandalism. Collaborations 
with stakeholders such as Sincephetelo 
MVA Fund, Royal Eswatini Police Service, 
and Road Safety Council go a long way in 
assisting ESR get her message across.
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DEPLOYMENT OF PERSONNEL AT 
SIPHOFANENI LEVEL CROSSING

Siphofaneni level crossing has been flagged 
as a hot-spot for occurrences involving 
trains and motor vehicles owing to the 
high number of incidents that occur per 
quarter .In a bid to reduce level crossing 
occurrences at Siphofaneni level crossing, 
personnel are deployed on a temporary 
basis to control motor vehicle traffic when 
trains approach during the high traffic 
seasons such as festive season as well as 
Maganu season. This is also a bid to give 
back to the Siphofaneni community as the 
personnel are recruited from the youth in 
the area.

EXTERNAL AUDITS 

ESR had its recertification audits conducted 
by TUV Rheinland in February 2020. 
Following the ISO 9001 Recertification 
Audit, ESR was recommended for 
recertification with zero non-conformities 
recorded. TUV Rheinland also conducted 
an ISO 45001 surveillance audit for which 
ESR retained its certification with zero 
non-conformities.
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Analysis

According to the data collected, ESR has been seen a decrease in the total number of occurrences. This 
graph depits a decline in the total number of occurrences over the year with an exeption of 2020

Total Occurrences Trend Analysis 

Trend Analysis (2020 Increase

Year 2020 unpacked here in this 
graph depits that high impact 
areas are the collisions with 
livestock, Level crossing incidents 
and foreign objects placed on the 
line by community. This is a high 
impact area that will form part 
of this years safety improvement 
plan in community awareness on 
livestock and vandalism.
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PF NAME DOB DESIG SECTION
1313 Mkhonta Musa 01/10/60 Personnel Manager HRD
1549 Dlamini Jabulani 01/01/60 Switchboard OP./

Recp
Operating

1603 Sigudla Dumisane 06/02/60 Train Assistant Operating
1682 Simelane George 23/09/60 Mech. Eng. Techn. Traction
1795 Mkhatshwa Paul 06/07/60 Train.  Assistant Operating
2059 Mabuza Simon 12/07/60 Technical Recorder Operating
2240 Mkhonta Varam 28/11/60 Cleaner Admin

Retirement and Long Service 2020

1010 years

Retirerees

PF NAME DATE OF 
ENGAGEMENT

SECTION

2329 Magagula Mhlengi 4/1/2010 Operating
2330 Mbonane Sibusiso 4/1/2010 Operating
2331 Lukhele Bongani 4/1/2010 Operating
2332 Zwane Zakhele 4/1/2010 Operating
2333 Gamedze William 4/1/2010 Operating
2335 Dlamini Sikhumbuzo 4/1/2010 Operating
2336 Malinga Leslie 4/1/2010 Operating
2337 Dlamini Makhosemvelo 4/1/2010 Operating
2338 Mamba Mxolisi 4/1/2010 Operating
2339 Zulu Dominic 4/1/2010 Operating

2340 Motsa Derrick 4/1/2010 Operating
2341 Dlamini Khulekani 4/1/2010 Operating
2342 Nxumalo Brian 4/1/2010 Operating
2343 Khulu Ntokozo 4/1/2010 Operating
2344 Shongwe Phila 4/1/2010 Operating
2346 Dlamini Thokozane 1/7/2010 Operating
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2347 Mnguni Freeman 1/7/2010 Operating
2348 Mavuso Thembinkosi 1/7/2010 Operating
2349 Thwala Sabelo 1/7/2010 Operating
2350 Mthimkhulu Sandile 1/7/2010 Operating
2352 Mahlinza Colani 1/7/2010 Operating
2353 Magagula Sebenele 1/7/2010 Operating
2354 Nxumalo Lusito 1/7/2010 Operating
2355 Mamba Sihle 1/7/2010 Operating

2356 Zwane Vukani 1/7/2010 Operating
2357 Shongwe Martin 1/7/2010 Operating
2359 Maziya Themba 1/8/2010 Operating
2360 Mkhatshwa Amos 1/10/2010 Finance
2361 Zwane Wandile 1/10/2010 HR
2363 Dlamini Sandile 1/10/2010 Engineering
2364 Dlamini Veli E. 1/11/2010 C & W
2365 Simelane Maswati 1/11/2010 C & W
2366 Tivane Peter 1/11/2010 C & W
2367 Maseko Fanafana 1/11/2010 C & W
2369 Nxumalo Thamsanqa 1/11/2010 C & W
2370 Simelane Zakhele 1/11/2010 C & W
2371 Shongwe Sandile 1/12/2010 Systems

TOTAL 37

Retirement and Long Service 2020

PF NAME DATE OF 
ENGAGEMENT

SECTION

2223 Dlamini Nelisiwe 1/2/2005 Signal
2225 Manana Sipho 1/3/2005 C & W
2227 Siphepho Daniel 1/3/2005 C & W
2228 Sihlongonyane Musa 1/3/2005 C & W
2231 Mamba Patrick 1/3/2005 C & W
2232 Myezi Almon 1/3/2005 C & W
2233 Dlamini Buyani 1/3/2005 C & W
2234 Dlamini Themba 1/3/2005 C & W
2239 Bhembe Jabulani 1/3/2005 C & W
2240 Mkhonta Varam 1/6/2005 HR

2241 Sibiya Mike Muzi 2/5/2005 Ops
2242 Manyatsi Bhekisisa 1/8/2005 Ops

1515 years
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1693 Bhembe Phinda 19/07/85 Operating
1695 Kunene Ernest 8/8/85 Operating
1700 Msibi Dumisani 18/11/85 Finance
1703 Mhlanga Felix 9/12/85 Operating

Total  6

2245 Maseko Fana G. 12/11/2005 Ops
Total 13

2020

2525

3030

3535

years

years

years

years

Retirement and Long Service 2020

PF NAME DATE OF 
ENGAGEMENT

SECTION

2138 Dlamini Dethane 18/9/2000 Engineering
2139 Simelane Thulani 1/11/2000 Operating
Total 2

PF NAME DATE OF 
ENGAGEMENT

SECTION

2088 Shiba Gugu 1/9/1995 Operating

Total 1

PF NAME DATE OF 
ENGAGEMENT

SECTION

2027 Hlatshwayo Richard 1/2/90 Operating
2028 Hadzebe Sipho 1/2/90 Operating
2031 Malaza Welcome 11/4/90 Traction

Total 3

PF NAME DATE OF 
ENGAGEMENT

SECTION

1682 Simelane George 10/1/85 Engineering
1683 Matsabela Dumisa 21/1/85 Operating
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Economic Economic 
impact of impact of 
COVID-19COVID-19

A CRITICAL ANALYSIS OF THE THE ECONOMIC 
IMPACT OF COVID -19

The purpose of a wellness programme in an organisation is 
to create an awareness of wellness issues. Whilst associated 
with a healthy lifestyle, wellness goes beyond the confines of 
general health. It has a number of dimensions which looks 
into financials, recreation, and legal advice to name a few.

In this article our role in terms of awareness is look into the 
analysis of the global effects of the COVID-19 pandemic and 
its effects in the Eswatini Economy. One is made aware that 
it has been accepted that the negative impact of COVID-19 
was the deleterious effect it had on economies worldwide 
which has been felt particularly by small economies like 
Eswatini. On the 27th March 27, 2020, Eswatini joined over 
100 other countries in the world in instituting a national 
lockdown. The economic shock has been as devastating as 
one would realise that non-essential industries have been 
forced to shut down resulting in millions of working class 
people being laid off or furloughed. It is appreciating to note 
that the COVID-19 issue is not just a health or epidemiology 
problem, but a serious and multi-faceted threat that 
impacts on all spheres of our lives. It is an immediate 
threat on people’s health and lives but also a serious threat 
on livelihoods. There hadn’t been a pandemic of such a 
magnitude since the last influenza pandemic. Although 
Eswatini has dealt with the HIV pandemic, it was not on 
the same scale as the COVID-19 pandemic. This meant 

that there was no institutional memory to assist Eswatini 
to adequately respond to the pandemic. This goes for both 
private and public sector responses.

What does this mean for our Kingdom? It is cognisant 
that Eswatini is not exempt from the ripple effects of the 
pandemic as our economy is not diversified. We rely mostly 
on importations and exportations of commodities especially 
Sugar, textile, and forestry. Having close economic linkages 
to South Africa as we depend on them for about 70% of 
its imports and about 65% of exports, and the lilangeni is 
pegged at par to the South African rand, Eswatini faces the 
domino effect when our neighbour’s economy is affected.  
According to the World Bank Eswatini, commodities are 
expected to shrink by 6% this year. The figure may be 
bit disturbing and further lock downs could mean the 
contiuance of an economic disaster. The result of lock 
downs has seen some people who have already lost their 
jobs, especially workers in the hospitality and tourism 
industries as most hotels, restaurants, handicrafts, have 
ceased operations because tourists as the major customer 
base are no longer flocking in to support these sectors. The 
Impact on employers has resulted in increased spending, 
lost man hours and introduction of new technologies to 
enable remote working and further financial investment to 
PPE’s such as masks and sanitisers supplied to employees.

This impact has been felt in our Rail industry. Our core 
business is to provide transport services for import and 
export commodities as well as transit cargo through rail. 
This means that with less global demand especially in the 
textile industry (as most countries have opted to locally 
manufacture most of their goods and invest within their 
local Manufacturer’s), in the long run, the worst case scenario 
will be fewer shipment transactions to South Africa (as the 
demand will be reduced) as such, there will be an increase in 
the the costs of shipping to the same destination. Shipping 
companies that

Wellness Officer
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normally give us business might have to close down or 
operate at reduced capacities.Similarly another factor 
to consider is the Eswatini Railways dependence on 
Transnet. Since we rely comprehensively on their business 
performance, should they experience a drop in volumes, 
this could adversely impact on us as well.

However, not all is lost, there are turn around strategies 
and roles that we as employees can contribute towards 
reviving the status quo. One way would be curbing the 
virus. A big part of the health response has been mobilising 
behaviours to changes that encourage people to minimise 
contact, self-isolate if we suspect to be infected, practise 
good etiquette when coughing and sneezing, and maintain 
excellent personal hygiene, especially washing of hands 
with soap and water and avoiding touching faces (mouth, 
eyes, and nose).

The second one is to keep the economy intact to avoid 
slipping further into a recession, this could be done by 
working as one Railway team. This will assist in minimising 
all potential risks within the workplace resulting in increased 
efficiency and, the ability to focus different minds on the 
same problem and mutual support. Having a strike action 
at this point could prove to be detrimental. The employer 
is likely to lose money due to delayed service to clients and  
employees may likely to lose their pay due to the no work, 
no pay principle. If the strikers are dismissed they will lose 
their livelihoods altogether.

As the World Health Organisations (WHO) and partners work 
together on the response, tracking the pandemic, advising on 
critical interventions, they are racing to develop and deploy 
safe and effective vaccines. As of 18 February 2021, at least 
seven different vaccines across three platforms have been 

rolled out in countries. WHO advises that being vaccinated 
does not mean that we can throw caution to the wind and 
put ourselves and others at risk, particularly because it is 
still not clear the degree to which the vaccines can protect 
not only against disease but also against infection and 
transmission. One challenge is regarding vaccines is that 
can employers demand that employees be vaccinated? 
The Law is not really solid in this regard. But still Eswatini is 
signatory to international law instruments (African Charter 
on Human and Peoples’ Rights, UN International Covenant 
on Civil and Political Rights) which provide for the right to 
health. This right includes the right to informed choice, 
in other words, that before an individual could be given 
medicine, they ought to be sufficiently informed about that 
particular medicine in this case the Covid-19 vaccine.

Built into this right, is the right to reject medicine. Raising 
the question can adults be forced to get vaccinated? The 
question is much easier for children, case law already 
indicates that compulsory vaccination for kids is acceptable 
(in the best interests of the child, and in consideration of the 
rights of others). But for adults, this is not straightforward. 
The question is still unclear if adults can be forced to 
undergo compulsory vaccination; and if employers could 
make it a prerequisite for its employees returning to work 
or continuing in their employment.

In conclusion, Eswatini Railways still conforms to Section 
32(4)(a) of the Eswatini Constitution to ensure that we 
provide for all our employees to work in satisfactory, safe 
and healthy environment which includes a COVID-19 
safe environment. As we continue to hold fort Maloliwe 
Amahle, we honour the memory of every person who has 
succumbed to this pandemic and mourn our collective loss 
including the untimely demise of our colleagues and family 
and friends. 

I thank you all.

Sources: The World Health 
Organization
The world Bank Eswatini
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Eswatini Rail Link Project Enters 
Resettlement stage
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The Eswatini Rail Link Project is a Strategic 
Joint Inter-Railway Initiative between 
the two State Owned railway entities of 
Republic of South Africa and the Kingdom of 
Eswatini that will provide a strategic rail link 
for both countries with the two major East 
Coast ports of Richards Bay and Maputo. 
The project will promote intra African trade 
and the integration of the Region’s freight 
logistics, stimulate and be a catalyst for 
economic development and job creation 
as well as contribute to a modal shift from 
road to Rail.

Eswatini Railways (ESR) has received 
adequate financing towards the 
implementation of the first phase of 
the Resettlement of Project Affected 
Households, fields and forests, affected 
by the Eswatini Rail Link Project in the 
following Chiefdoms.

Mabhukwini, Kuthuleni, Zenukeni, 
Zondwako, Mlindazwe, Mbangave, 
Mhlangeni, Nhlulweni, Ncabaneni, 

Luyengo/Khalangilile, Ntondozi, Ndinda, 
Mphini and Ndlinilembi.

Eswatini Railways is continuing with 
stakeholder engagement initiatives of all the 
important various stakeholders and Project 
Affected People (PAPs). Land acquisition 
for resettlement purposes is also being 
undertaken. Physical resettlement will 
begin this financial year 2021/22    

Eswatini Railways wishes to take this 
opportunity to thank Chiefs (boBabe 
Tikhulu) neBantfwabenkosi, of the project 
affected areas for identifying and allocating 
alternative land for the resettlement of the 
affected persons.

Eswatini Railways also wishes to thank all 
Project Stakeholders for their anticipated 
cooperation as it undertakes this Strategic 
National and Regional Project Eswatini 
Railways looks forward to the successful 
implementation of this Strategic National 
and Regional Project.

Eswatini Rail Link Project Enters 
Resettlement stage



VOLUME 1 - 2020/21
23

ESWATINI RAILWAYS 
SYSTEM MAP
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Dzeliwe Street, Mbabane
Tel: (+268) 2411 7400

E-mail: info@swazirail.co.sz

Website: www.eswatinirail.co.sz
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